
HIGH POINT POLICE 
DEPARTMENT

Department Overview



To make High Point a safe city by 
developing leaders and employees in 
crime fighting, community 
engagement, training and 
professional policing.

- Our Mission



4 FACTS ABOUT HPPD

1905 - The City of High Point 

established an ordinance that prohibited 
the “throwing, sweeping, or in any other 
manner, place a banana or any other 
fruit skins upon any sidewalk of the city.” 
The fine was $1.00

July 12, 1928 – Ms. Jane 

Moxley was unanimously elected by the 
City Council as Girl's Commissioner and 
Policewoman as at salary of $135.00 a 
month



4 FACTS ABOUT HPPD (cont.)

1972 – Psychological evaluations of 

all new officers hired by the police 
department began.

1991 – The year HPPD opened the 

firing range which became a Regional 
Firearms Training Center in 2011 after 
upgrades. The range includes a 
classroom, sniper/rappel tower, turning 
target system & shoot house. 
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INVESTIGATIONS DIVISION
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COMMUNITY DIVISION
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SUPPORT SERVICES DIVISION
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PATROL DIVISION
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2024 SO FAR (13 WEEKS)

Calls for Service YTD: 

Community Related YTD:

Traffic Stops YTD:

Traffic Crashes YTD: (3 fatalities)

Overdose Calls YTD: (deaths)

Firearms Seized YTD:



VIOLENT CRIMES

Since 1997 the High Point Police 
Department has driven down 

violent crime with our Focused 
Deterrence Strategy. This 

approach focuses on repeat 
offenders who’s pattern of 

behavior and criminal activity 
drive crime in our city. 

Working with community 
partners like HPCAV our goal is 

to provide resources and 
rehabilitation, but we will 

address criminal activity based 
on applicable law and work with 

prosecutors for the best 
outcome for High Point.





Operational Readiness

• Focused training for a response to impactful events
• Proactive traffic enforcement to impact dangerous 

driving
• Self-initiated investigations to deter impact crime
• Work toward an alternative response model that 

minimizes police involvement.



Community Engagement

• Continue School Saftey Checks

• Enhance external education and communication 
efforts

• Representation and participation at community 
events

• Continue to highlight our charitable/non-
enforcement efforts



Professionalism & Innovation

• Research, develop & implement new 
technology (RTCC, DORS, Axon)

• Policy and SOP updates that promote 
progression

• Equipment evaluation & replacement 
based on industry standards and financial 
policies.



Staff Development
• Continue to improve our in-house employee 

wellness program.

• Increase experience and exposure for 
various levels of leadership

• Help young staff discover/realize their career 
potential

• Education
• Position blueprints
• Blueprint pathways
• Promotional opportunities



Questions?
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