CITY OF HIGH POINT
AGENDA ITEM

Title: Appointment — Bryon Stricklin — P & R Commission

From: Council Member Jeff Golden Meeting Date: June 20, 2016
Advertising Date /
Public Hearing: N/A Advertised By:

Attachments: Bio

PURPOSE:
To appoint Bryon Stricklin to the Parks and Recreation Commission to replace Hazel Rorie who is not

eligible for reappointment.

BACKGROUND:
Council Member Jeff Golden is recommending the appointment of Bryon Stricklin to the Parks &
Recreation Commission as the Ward 1 appointment. Appointment will be effective July 1, 2016 and will
expire July 1, 20109.

BUDGET IMPACT:
N/A

RECOMMENDATION / ACTION REQUESTED:

Council is requested to confirm the appointment of Bryon Stricklin appointment to the Parks & Recreation
Commission as the Ward 1 appointment. Appointment will be effective July 1, 2016 and will expire July
1, 2019.



High Point, North Carolina

Application for Appointment to Boards and Commissions

Submit Date: Jan 04, 2016
Status: submitted

Profile

All appointments to City boards and commissions are made by the Mayor and City Council and are
not limited to those persons who fill out applications,

Bryon

First Name

hpchallhawgs@gmail.com

Email Address

2100 Briarcliff Drive

Sireet Address

High Paint

City

Within High Point Corporate Limits

Last Name

S.u.ité .or Apt
NC .. 27265
State Postal Cade

Please select your residency status.

Primary Phone

The M.LN.D. Group, Inc.

Employer

Mobile: (336) 307-5970

Alternate Phone

Which Boards would you like to apply for?

Parks and Recreation Commission

1

Ward you reside in?

Interests & Experiences

Please tell us about yourself and why you want to serve.,

Please list any work, volunteer, andl/or educational experience that you would like us to
consider in the review of your application.

My decision to want to serve on the board of High Point Parks & Recreation comes from an inner desire to
help advance the community and its youth through guality, sustained programming. In addition, as a resident




and community outreach advocate, itis my personal belief that the measure of success for any community is
inits ability to prepare the next generation. It is also the belief of our organization (The M.LN.D. Group) that
innovative ideas, spawned by creative thinking, are paramount to long-term sustainability. | believe itis our
responsibility to ensure that we continue to provide the right environment for our children to learn and grow
physically and emotionally. It is for these reasons that | offer my service to the city of High Point.

Resume_-
Bryon_Stricklin__fall__updated_.pdf

Upload a Resume

Have you participated in Leadership High Point?

O Yes @ No

If yes, please list the year in which you participated
in Leadership High Point:

Male

Gender

Applications will be retained and active for a two-year period




BRYON D. STRICKLIN
2100 Briarcliff Drive, High Point, North Carolina 27265
M: (336) 307-6332
Email: info@themindgroup.org

OBJECTIVE

Business professional seeking a management or consultant position in job related fields

SUMMARY OF QUALIFICATIONS

Operations management

Project management & consulting

Programs, planning & management experience

Process development

Quality assurance & risk management

Research and reporting

Microsoft Office (Word, Power Point, Excel, Outlook, Visio)

PROFESSIONAL EXPERIENCE

Company Name Date
The MLI.N.D. Group, High Point, NC Nov. 2013 - current
s President & CEO 501©3 Non-profit

¢ Duties include:

o Non-profit management

*  Manage all phases of non-profit business associated with community outreach
and youth development programming, planning and consulting

= Coordinate programs and concepts supportive of outreach and youth
development initiatives: i.e., Back 2 Basics, youth outreach campaign

*  Implement sirategic marketing strategies to assist with various levels of
promotion: flyers/publications/radio and media (social)/scheduled meetings

=  Develop public relation strategies to develop parinerships with businesses, civic
organizations and corporations throughout the Triad

Welfare Reform Liaison Project, Greensboro, NC April, 2015 — June, 2015

s  Instructor, Personal Development Consultant 50193 Non-profit
s  Duties include:

o Consultant and Instructer

»  Personal development: conduct job readiness classes to assist program
participants with obtaining employment

»  Effective communication: conduct effective communication classes o assist
program participants with understanding culture in the workplace

= Computers for job search: assist program participants with building skill sets to
secure employment through the use of technology

= Submit weekly attendance report to case management




Bank of America, Greenshoro NC Nov. 2010 — Nov, 2013

+  Officer, Mortgage Servicing Team Manager Financial Transaction Services
s Duties include:

o  Manage iSeries Partials & Consumer payment processing and Check Issuance
= Ensure all payments are processed timely and accurately
=  Ensure appropriate QA is in place for all processes aligned to high priority rules
*  Ensure all checks are produced and distributed timely and accurately

= Servicing Operations/End to End Business Support

+ Engage with Lines of Businesses to resolve escalations and identify
best practice opportunities, recommendations and solutions

¢ Develop scorecard analysis for Partials and Exception Payment
Workflow (EPW) regarding loans with partial balances that are enough
to satisfy full contractual payments

*  Weekly/monthly trending and reporting

s Project management & testing

*  Process development with deployment

o Risk Management
=  Ensure all desktop procedures are updated and certified
»  Proactively identify issues with documented best practice and remediation
strategies
=  Achieve satisfactory or better on all internal and external audits

Bank of America, Greensboro NC Mar, 2010 — Nov. 2010

¢«  Morigage Servicing, Reconcilement Specialists Greenshoro MRC
¢ Duties included:
o Account Research & Reconcilement
= Ensuring mortgage receipts clearing account {(MRC)} is reconciled timely and
aceurately
= Submitting action reports to underscore items cleared and balanced
o Researching out of balances and contacting respective lines of businesses for
clearing
= Determining root cause of out of balances for customer accounts and MRC
»  Reconciling custormer accounts by appropriately reversing/reapplying payment
transactions
o Reporting to knvestor Accounts Management (IAM)
*  Submission of daily action reports underscoring number of items cleared from
various clearing accourts

EDUCATION

North Carolina State University — 3 years (1990-1993), Major: Mass Communications

References: Robert J. Brown (B & C Associates); Ed Price (Ed Price Realty; Bob Elsayed (Pizza Vino);
Andrew Hankins {Team Connection); Carlvena Foster (Guilford Co, Commissioner)




